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AGREEMENT made and entered effective the 1'1 day of july 1, 2011, by and 
between the MONROE-WOODBURY CENTRAL SCHOOL DISTRICT (hereinafter 
referred to as the "District") and the MONROE-WOODBURY ADMINISTRATORS 
ASSOCIATION (hereinafter referred to as the "Association"). 
ARTICLE I, TAYLOR LAW NOTICE 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF 
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE II. RECOGNITION 
The District, having determined that the Association is supported by a majority of 
the members of the unit, hereby recognizes the Association as the sale and 
exclusive bargaining representative for a unit composed of Building Principals, 
the Director of Education Support Services, Assistant Principals, the Director of 
Physical Education and Interscholastic Athletics, the Director of Pupil Personnel 
Services, Director of Special Education, Director of Instructional Support 
Programs and Dean of Students, and excluding all other administrators and all 
other employees. 
The Association shall be entitled to unchallenged recognition for the maximum 
period permissible by law. 
ARTICLE III. GENERAL PROVISIONS 
A This Agreement shall establish a full and complete pledge between both 
parties and only through mutual consent of the parties in written and 
signed form may any aspect of this Agreement be amended in any form, 
such as altered, changed, added to, deleted from or modified. 
B.	 Any type of an arrangement or agreement between the District and any 
individual member of the Association shall be executed and related to the 
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terms of this Agreement and shall be consistent with the terms and 
conditions of this Agreement. 
C. If any portion of this Agreement or any application of any portion of this 
Agreement is found to be contrary to law, then such provision or 
application shall be deemed invalid except to the extent permitted by law 
and all other provisions or applications of this Agreement shall continue in 
full force and effect. 
D.	 Sufficient copies of this Agreement shall be reproduced by the District and 
shall be distributed to all members of both parties within three (3) months 
after execution and agreement. The cost of such reproduction of this 
Agreement shall be shared equally by the District and the Association. 
E.	 This Agreement shall supersede any inconsistent rules, regulations or 
practices of the District and conditions of any previous negotiated 
agreement. 
ARTICLE IV. ASSOCIATION RIGHTS 
A. The Association shall be privy to and receive a no-cost copy of, the 
treasurer's report, audit report, submitted budget, and monthly printout of 
the expenditures and encumbrances of the District. 
B.	 The Association will be permitted to use school typewriters, copying 
machines or other duplicating machines, audio visual equipment and other 
equipment relating to the ongoing business of the Association, providing 
that such equipment is not otherwise in use and that said equipment is 
utilized at reasonable times and on school property for legal Association 
activities. It is understood that in all matters relating to this use the 
Association will provide its own materials and indicate such. 
C Each party shall make available to the other information, which is non­
privileged, reasonable, readily available and pertinent to negotiations 
and/or the enforcement of the provisions of this Agreement. 
D.	 The Association and District shall establish procedures and dates for 
negotiations by the end of January of the year in which the existing 
contract expires. 
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E.	 It is acknowledged that the level of administrative supervision is an 
important component in the District's ability to function effectively. To the 
degree practicable, consideration will be given to program, staffing, and 
enrollment in the District's determination of administrative staffing levels. 
The Superintendent will meet annually with the Association president to 
consider administrative assignments, duties and responsibilities. 
ARTICLE V. DISTRICT RIGHTS 
A.	 The District retains all rights and prerogatives not specifically relinquished 
by the provisions of this Agreement. 
B.	 In addition, the District shall have the right to adopt rules and/or 
regulations regarding terms and conditions of employment provided these 
rules or regulations do not conflict with a specific provision of this 
Agreement. 
C.	 The Association specifically waives the right to demand negotiations on 
any topic or term and condition of employment not covered herein for the 
duration of this Agreement. 
ARTICLE VI. WORKDAY AND WORK YEAR 
A.	 Work Year: Full-Time Twelve (12) Month Administrators 
1.	 All full-time twelve (12) month administrators will work from July 1 
to June 30. 
2.	 Vacations and Holidays 
Full-time twelve (12) month administrators shall be entitled to all 
days listed on the District MWAA calendar and shall also be entitled 
to twenty-three (23) days of paid vacation which may be taken at 
any time of the year but which shall normally be taken during a 
period when school is not in session. Requests for vacation require 
approval of the Superintendent of Schools. 
5 
In addition to the above, full-time twelve (12) month administrators 
shail be granted additional vacation days above twenty-three (23) 
upon completion of the following requirements and/or years of 
service: 
Tenure as administrator in Monroe-Woodbury one (1) day; 
Eight (8) years of administrative service	 one (1) day; 
in Monroe-Woodbury 
Tweive (12) years of administrative service one (1) day; 
in Monroe-Woodbury 
Seventeen (17) years of administrative service one (1) day; 
In Monroe-Woodbury 
All requests by the Superintendent for total unit membership 
attendance at workshop or meetings scheduled during recess and 
Juiy andlor August shall have an advance notice of four (4) months. 
For the 2011 - 2012 school year, fuil-time twelve (12) month 
administrators may return up to nine (9) unused vacation days, at 
the rate of $500 per day, but not to exceed the Employee's actual 
per diem salary rate. Effective july 1, 2012, full-time twelve (12) 
month	 administrators may return up to ten (10) unused vacation 
days, at the rate of $600 per day, but not to exceed the Employee'S 
actual per diem saiary rate. In order to be eligible for payment, the 
administrator must notify the District in writing of his/her decision to 
return such days by May 15. With such timeiy notice payment shan 
be made no later than the last pay period in June. 
3.	 In general, vacation time accrued in any given fiscal year should be 
completed from July 1 to June 30 of that fiscal year. However, up 
to ten (10) days may be accrued and carried over to the next fiscal 
year upon prior approval of the Superintendent. 
4.	 The district, at the discretion of the superintendent, may designate 
days that are deemed critical for the operation of the District and 
therefore, may be blacked out so administrators may not use them 
6 
as vacation days. The district will make every effort to notify the 
association by April 1 for the following year of the blackout dates. 
B.	 Wort< Year: Full-time Ten (101 Month Administrators 
1.	 Ten (10) month fuli-time Administrators will work from September 
1" through June 30th , plus the last week in August. The last week 
in August carries no additional compensation. An additional five (5) 
days of work may be requested by the building principal, at the 
Superintendent's approval at any time during the summer. The 
additional five (5) days will be compensated at the rate for returnee 
vacation days as provided in Section A.2 of this Article. 
2. The work year will follow the student calendar plus any other 
workday before or after student attendance days in September and 
June. 
3.	 Scheduling any workdays during winter and/or spring recess 
periods requires the building principal's request as approved by the 
Superintendent's Office Such days (up to a maximum of five (5) 
per school year per Administrator) carries no compensation. 
C.	 Workday 
It is recognized by both parties to this Agreement that, as a matter of 
principle, there can be no rigid time limits set upon an individual's 
performance when carrying out responsibilities assigned to their position. 
The nature of the administrator's role requires a commitment in time and 
energy above and beyond that which is required in general of other 
employees in the District. Accordingly, administrators are subject to 
performing all their duties and obligations, inciuding those which are 
required by the District in order to meet responsibilities to administration, 
other staff members, parents and children, Consistent with the 
requirements established above, each individual shall retain their flexibility 
in determining specific hours of work, recognizing that administration 
coverage of each site shall be the responsibility of that site's assigned 
administrative staff. Such coverage shall include, at a minimum, the 
student day and associated school district-run activities, except for 
instances when administrative activity outside the person's building is 
justified in fulfilling their administrative duties and responsibilities. 
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In addition to the above, members of the unit will determine those non­
school hour events which occur at their respective level of operation; such 
events to be placed in priority order with respect to administrative 
coverage. Prior to September 1 of each school year, members of the unit 
will present their priority list of events to the Superintendent of Schools. 
The goal is to create an annual, mutual understanding of what events 
exist, which events merit unit membership coverage and how these events 
can best be covered. Building principals shall interact with the 
Superintendent. as per above, on behalf of their respective assistant 
principal(s), if any. With the above goal in mind, it is understood the 
decision of the Superintendent is final. 
D.	 Calendar 
All unit members shall be granted 16 or 17 or 18 days off with pay when 
school is not in session, depending upon the school calendar. The official 
school calendar is attached hereto for information purposes as Appendix 
"C". The Associates shall be consulted concerning their calendar prior to 
its implementation by the District. 
ARTICLE VII. SALARIES 
A.	 Administrators shall be paid according to the annexed Appendices "A" and 
"B". 
B.	 The Association shail serve in an advisory capacity to the District and shall 
be notified prior to the finalization of employment and salary for all 
vacancies and/or establishment of new positions within the unit. Among 
other factors, salaries for new administrators shall not exceed the last step 
of the column for the applicable position and will take the following into 
account: 
1.	 years of experience, 
2.	 responsibility and demands of position, 
3.	 comparability to salaries of other administrators. 
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C.	 The District shall reimburse members of the unit for course work approved 
at the sale discretion of the Superintendent. The number of credits 
reimbursed shall not exceed six (6) per year and shall be at the rate paid 
for, not to exceed three hundred ($300.00) dollars per credit hour. 
D.	 Stipends for the administration and supervision of two elementary summer 
programs: The Summer Learning Laboratory for students in grades 2-5 
and Summer Learning Laboratory for students in grades K and 1, are to 
be set at $4,000 each, based upon the current three-week structure for 
each program. The stipend for the Secondary Summer School Principal 
(1) shall be $7,500; and the stipend for Secondary Summer School 
Assistant Principal (1) shall be $5,500. Administrator Association 
members who accept an appointment to administer these programs may 
not receive the stipend for administrating such program in addition to their 
regularly assigned duties. The District's regular posting process will be 
followed when filling this yearly position. 
E.	 Retirement Incentive 
1.	 Administrators retiring shaH be granted a retirement incentive 
provided the following conditions are met: 
(a)	 An irrevocable letter of retirement is given to the District by 
January 15 of the school year of retirement; 
(b)	 The Administrator has been in the employ of the District for 
five (5) years or more; 
(c)	 The Administrator retires or vests under the New York State 
Teachers Retirement System by the June 30'" following 
his/her date of eligibility for retirement under the New York 
State Teachers Retirement System (age 55 - 10 years of 
service) or in the case of an Administrator in Tier II, III or IV 
of the New York State Teachers Retirement System retires 
or vests under that system by June 30 'h following his/her 
reaching thirty (30) years of service in the New York State 
Teachers Retirement System. 
(d)	 All administrators who are eligible for the Retirement 
Incentive pursuant to (a) through (c) above, or have passed 
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up the opportunity for a retirement incentive previously, shall 
be eligible for the one time retirement incentive for the 2011 ­
2012 school year. Members who are eligible to retire who 
submit their irrevocable letter of retirement by March 1, 
2012, the district will pay a retirement payout not to exceed 
as defined in the following chart: 
TRS years of service Retirement Payout 
10-14 $55,000 
15-24 $60,000 
25-29 $65,000 
30+ $75,000 
2. District Rights 
(a) If the total number of Administrators retiring makes it 
impractical to allow such retirements in a particular year, the 
Board, in its sole non-grievable discretion, may delay such 
retirement incentive until the end of the term of the collective 
bargaining agreement. Notice of such decision shall be 
given by March 1 of the applicable year. An Administrator 
who decides to retire nonetheless, shall not be eligible for 
the Retirement Incentive payments. 
(b) The District shall have the right to negotiate with and agree 
to a financial incentive agreement with each individual 
administrator to obtain his/her retirement or resignation. The 
District shall notify the MWM President of its intent to 
exercise its rights under this clause, and the individual 
administrator may request the presence of the MWAA 
President at any time during such negotiations. The MWAA 
President shall receive a copy of the final executed 
agreement between the District and the individual 
administrator. 
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3.	 Payments 
(a)	 Payment shall be computed at the following rates: 
School Year Payment 
2012-2013 $43,950 
2013-2014 $44,600 
2014-2015 $45,270 
2015-2016 $45,950 
Administrators with accumulated temporary leave in excess 
of 200 days, who in their last year of employment have in 
excess of five (5) periods of absence, shall receive $50 per 
day of accumulated unused temporary leave, to a maximum 
of $10,000. "Period" shall be defined as a continuous 
absence. A "period(s)" may be waived at the discretion of 
the District. 
(b) Administrators who do not retire pursuant to Section E.1 
above shall be entitled to only a Terminal Allowance 
computed at the rate of fifteen dollars ($15.00) per day for 
each accumulated unused temporary leave day up to a 
maximum of $3,000 prOVided they retire and give notice as 
provided in E.1 (a) above. 
Such payments shall be made as follows: 50% the first 
District pay period in July; and 50% by the first District pay 
period of December following retirement. The payment will 
be made by means of a 403b non-elective deferral and will 
be administered by the company contracted by the district. 
4.	 If any provision of the retirement incentive is deemed illegal or 
unenforceable, the entire provision shall be deemed null and void 
and the parties shall reopen negotiations on this topic If the parties 
are unable to agree upon a substitute provision within thirty (30) 
days of the reopener, the issue may be submitted by either party to 
arbitration by making a request to the AM pursuant to its rules. 
The "last best offer" rule shall apply to the Arbitration. 
The MWAA agrees that it will hold the District harmless from any 
financial liability incurred by the District if this Retirement Incentive 
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provision is held illegal based upon Section 3(b) hereof. Hold 
harmless is agreed to mean the MWAA will pay the District for any 
financial liability imposed upon the District by any court or 
administrative agency including but not limited to any financial 
payments to a plaintiff or charging party and fees awarded to the 
attorneys representing the party challenging this Retirement 
Incentive provision on such basis, as well as attorneys fees 
incurred by the District in its own defense. 
F. Payroll Periods 
Administrators shall be paid two (2) times per month when such schedule 
is implemented by the District, which retains the right to do so at its 
discretion. 
ARTICLE VIII. PAYROLL DEDUCTIONS 
A. Dues Deductions 
The District will deduct from salaries of members of the Association dues 
as provided for under the Civil Service Law. 
Members of the Association individually and voluntarily may authorize on 
said forms, supplied by the Association, that deductions of payroll be 
made for dues or fees for the Association. The form shall require the 
employee to waive all rights and claims to monies so deducted and 
transmitted in accordance with the authorization and relieve the District 
and all its officers from any liability therefor. The Association shall be 
responsible for filing with the District all said dues authorization forms, 
indicating the deductions to be made and the manner agreed upon and 
stating the amount or amounts to be deducted for the Association dues. 
This authorization will be filed once per year and will be the responsibility 
of the Association thereof. Said monies deducted shall be transmitted 
promptly to the Association in a manner which has proven to be most 
feasible. If, for any reason, there are changes in the rate of membership 
dues or said payroll deduction. the Association shall give the District 
notice no less than seven (7) working days before the effective date of 
change. 
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Such deductions referred to above shall be and become effective as of the 
next regular payment of salary or wages occurring not earlier than seven 
(7) working days subsequent to the date of filing for its authorization. 
B.	 Tax Shelter Annuities 
The District shall upon the request of a unit member deduct monies from 
his/her salary for specified Tax Sheltered Annuities. 
ARTICLE IX. MILEAGE REIMBURSEMENT 
Members of the Association will be reimbursed by the District at the prevailing 
District rate for all mileage accrued on privately owned vehicles in traveling on
 
District business outside of Orange County. Members of the Association will
 
present to the District an itemized statement verifying the mileage that has been 
accrued. 
ARTICLE X. TEMPORARY LEAVE 
A. All fuli-time twelve (12) month administrators shall be entitled to twenty 
(20) days of temporary ieave per year. Ten (10) month fuli-time 
administrators shall be entitled to twelve (12) days of temporary leave per 
year. 
B.	 Five (5) days of temporary leave may be used by full-time twelve month 
administrators as personal days. Three (3) days of temporary leave may 
be used by full-time ten (10) month administrators as personal days. 
Additional personal days beyond those contained herein may be granted 
by the Superintendent in his/her discretion. 
C.	 Five (5) of the temporary leave days may be used for Educational Leave. 
Additional leave days from the administrator's temporary leave may be 
granted for such purpose under unusual circumstances upon prior 
approval of the Superintendent. 
D. Temporary leave will be with pay with accumulation to a maximum of 225 
days. 
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E	 An administrator can utilize said leave by notifying his/her immediate 
superior or the Superintendent of Schools. Advance notice shall be given, 
whenever possible, when personal leave is used. 
F.	 The present procedure of providing each administrator with a statement of 
the total accumulated temporary leave as of the end of that school year 
will be continued. Such notice will be included with the final paycheck in 
June. 
G.	 Any first year administrator, or an administrator who begins a school year 
with no accumulated leave, who leaves the school system before the end 
of the school year, is entitled to two (2) days per month completed or any 
fraction thereof. If the number of absences at the termination of 
employment exceeds the number of mandated days under this provision, 
the final paycheck will reflect the adjustment. 
H.	 Death in the Family Leave 
An administrator will be granted a leave of absence with pay due to death 
in the family. Such leave will be granted by the District, as it becomes 
necessary, through ns designated representative, the Assistant 
Superintendent for Human Resources. Notification of the necessity for 
leave will be furnished to the Assistant Superintendent for Human 
Resources as soon as practicable. This leave is granted only for the 
purpose of (1) making funeral arrangements, (2) attendance at the funeral, 
(3) travel necessitated by (1) and/or (2). 
I.	 Upon written requesl to the Superintendent, approval may be granted for 
leave without pay for unusual circumstances or enriching experiences. It 
is to be understood that the Superintendent will grant such approval only if 
the leave does not interfere with the normal operation of the position. 
J.	 Armed Forces Reserve Personnel required to go to active dUty for training 
annually must attempt to schedule training duties at a time when their 
duties are not required by the District, when it is at the reservist's 
discretion. 
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K. Jury Duty Leave 
Members of the unit shall be granted leave, with pay, not chargeable to 
temporary leave, for jury duty provided the individual remits to the District 
the jury duty or witness fees, excluding mileage and meal allowances, 
paid to the individual. Administrators shall request in writing that jury duty 
be scheduled during periods when school is not in session. If the 
Administrator is required to attend jury dUly, he/she shall request that 
he/she be placed upon the "one-hour on-call" system. 
Until such time as the District is able to verify that administrators are more 
freely eiigible for and/or are granted postponements of jury duty, by 
request, filing a written request for a postponement (as per above) is 
encouraged but optional. The one·hour on-call option will continue to be 
used. 
ARTICLE XI. CHILD CARE LEAVE 
A child care leave of absence may be used by any administrator in order to 
permit the administrator to care for a newiy born infant or adopted child, and may 
be used prior to the birth or adoption to attend to matters in preparation for same. 
Such leave shall be without payor other benefits, and shall not exceed one (1) 
year's duration unless extended by the District. 
Applications for such leave shall be made at least thirty (30) days prior to the 
intended commencement of such leave, where possible. The application shall 
include the dates requested for leaving and returning. 
Child care leave shall commence and terminate at a mutually agreeable time. 
Time on such leave shall not be credited for advancement on the salary 
schedule, seniority or probationary service. Upon return to the District, an 
administrator will be placed in a comparable position to the one held prior to such 
leave. 
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ARTICLE XII. SABBATICAL LEAVE 
It is recognized that the professional grovvth of the individual administrator in his 
field of endeavor is a key factor in the improvement of the educational program, 
and, therefore, contributes significantly to the quality of education received by the 
students of the District. Hence, the District and the administrative staff subscribe 
to the concept of professional sabbatical leave. 
Upon application to and recommendation of the Superintendent, the District may, 
in its discretion, grant sabbatical leaves for study and/or travel under the 
following conditions: 
Salary during said leave will be at the rate of 50% of the annual salary for a full 
year which the applicant will have received at his level and step had he been 
administratively working in the District; or at 25% of annual salary for one-half 
year which the applicant would have received at his level and step had he been 
administratively working in the District during that period. 
To be eligible for such leave. the administrator must hold permanent New York 
State Certification and have completed seven (7) full years of employment in the 
District. Such years need not be consecutive but must be actual full-time 
professional service. 
In granting such leaves, the factors of purpose of request and seniority will be 
taken into consideration. Sabbatical leave may be approved for study, travel, 
other activities approved by the District. Requests for sabbatical leave for 
reasons of travel must be accompanied by a comprehensive itinerary and 
rationale for such travel. 
Requests for such leave will be filed no later than April 1 (under normal 
circumstances) of the school year preceding the year for which sabbatical is 
requested. 
Each applicant shall submit a written agreement to return to the District for at 
least one (1) year following such leave. 
Upon return to the District, the administrator's salary shall be the same as he/she 
would have received had he/she been in the District during the period of hislher 
sabbatical and his/her position upon return to the District shall be the same as or 
comparable to that held prior to such leave. 
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A mid-term and final progress report is required for those on sabbatical and travel 
by the Superintendent of Schools. 
ARTICLE XIII. INSURANCE 
A.	 Health Insurance 
1.	 The District shall assume ninety (90%) percent of the annual 
premium for health insurance for all members hired prior to July 1, 
2011 provided to unit members enrolled in such plan. For all 
members hired into the unit after June 30, 2011 the District shall 
assume eighty-five (85%) percent of the annual premium for health 
insurance provided to unit members enrolled in such plan. 
2.	 Individuals who become members of the unit on or after July 1, 
1983, shall not be eligible for coverage under the District's Plan if 
their spouse provides coverage under a comparable plan. 
3.	 Coverage for new employees shall not commence until their 
applications have been approved, processed, and accepted. 
The District shall have the option of changing health insurance 
plans to a plan which would provide coverage at least equivalent to 
the Orange Ulster School District Health Plan then in effect. The 
Association shall be given prior notice of any contemplated change 
and shall be entitled to review any proposals with representatives of 
the District and the proposed carriers, if any. 
In the event the Association does not agree that the proposed plan 
provides benefits at least equivalent to the Statewide plan, that 
issue shall be subject to arbitration prior to implementation of the 
new plan. 
4.	 Members of the unit who withdraw from the District's health 
insurance plan during the life of this agreement shall receive $2,500 
if they were covered by the family pian and $1,500 if they were 
receiving individual coverage, provided they remain uncovered 
under such plan for a period of twelve (12) consecutive months. 
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Such payments shall be made at the end of each twelve (12) month 
period that the employee remains out of the District's health 
insurance plan. Nothing contained herein shall preclude a member 
from reentering the plan within the twelve (12) month period 
provided, however, that in such case no payments shall be made. 
5. The District will assume the full cost of medical and health 
insurance premiums under the plan in effect in the District for all 
administrators who retire from the District, and for 50% of the cost 
of insurance of their dependents, provided the retiree was 
employed by the District and enrolled in the medical and health 
insurance plan or enrolled in the same medical and health 
insurance plan (as the District's) through some other employer, for 
nO less than the last ten (10) years. 
For an administrator who was otherwise qualified for Health Plan 
coverage but who was ineligible for that coverage under this Article, 
as a post 1983 hire; and who waS continuously employed in a 
qualified position for the last ten (10) years of employment; and 
who suffers a loss through death of the health plan provider 
spouse, then such administrator will be eligible for the health plan 
benefit at retirement, at individual coverage only. 
B. DentalNision Insurance 
The District shall proved dental/vision coverage for each member of the 
unit and his/her dependents comparable to coverage provided to teachers 
employed by the District. 
C. Life Insurance 
The District will assume the premium cost of life insurance equivalent to 
one (1) times an administrator's current actual salary. 
In addition to the above, the District will contribute the premiums for an 
additional $50,000 of life insurance for each unit member until June 30, 
2016, at which time such obligation will terminate. 
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D.	 Disability 
The District shall contribute at the rate of sixteen thousand $16.000 per 
year toward the premiums on a Long Term Disability Policy, mutually 
acceptable to the parties. 
E.	 Flexible Spending Plan 
Both parties agree to research and to implement a flexible spending plan 
pursuant to IRS Seelion 125 regulations. Such a plan shall be 
administered by a third party mutually seleeled by the Distriel and MWAA, 
and would operate under procedures jointly determined by the parties. 
The expressly agreed to purpose of such a plan is to increase benefit 
options for employees without increasing the cost to the District. 
ARTICLE XIV. ANNOUNCEMENT OF VACANCIES 
A. In the event of a vacancy, qualified members of the Association are 
encouraged to apply for any existing or new full-time positions. A position 
is defined as a vacancy that occurs in the bargaining unit of the 
Association or any other position described as administrative or 
supelvisory in the District's framework of organization. 
B.	 The District shall present written notification of vacancies to the President 
of the Association setting forth the vacancy that eXists, the qualifications 
and requirements for such position and the deadline for filing of 
applications. 
ARTICLE XV. ADMINISTRATIVE TRANSFERS 
Any member of the unit involved in an involuntary transfer shall be consulted by 
the Superintendent prior to any final recommendation to the Board of Education. 
In making hisfher recommendation(s), the Superintendent shall consider 
certification, years of service in the District. as well as the position for which the 
administrator was originally employed. 
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ARTICLE XVI. ADMINISTRATORS' FILES 
A.	 No material derogatory to an administrator's conduct, service, character or 
personality shall be placed in his/her personnel file or communicated to a 
third party unless the administrator has had an opportunity to review the 
material. The administrator will receive a copy of said material and will 
acknowledge that helshe has had an opportunity to review the material by 
affixing hislher signature to the copy to be filed with the express 
understanding that such signature does not necessarily indicate 
agreement with the contents thereof. 
B.	 Administrators shall have the right to submit a written answer to such 
material within ten (10) school days and, if submitted, it shall be attached 
to the tile copy and entered with the material and initialed by the Central 
Administrator. 
c.	 Administrators shall have the right, upon reasonable notice, to review the 
contents of their personnel files and to make, at their own cost, copies of 
any documents contained therein. 
D.	 Administrators shall have the right to have an Association representative 
with them when reviewing their files. 
E.	 Confidential information shall be excepted from the provisions of this 
Article. 
F.	 No grievance forms or responses or any reference to the fact a grievance 
was filed shall be placed in an administrator's personnel file. 
ARTICLE XVII. EVALUATIONS 
A.	 All members of the unit shall be informed in writing by September 15 of 
each year as to who will be doing the evaluation, of the evaluative 
procedures, and of any instruments used in the evaluation. 
B.	 All evaluative instruments and general procedures used in the evaluation 
of the members of the unit will be annually reviewed with inputfrorn the 
Association regarding its development and utilization. 
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C.	 Prior to any written evaluation, each member of the unit shall receive an 
evaluative conference. Written evaluations shall occur no less than once 
annually and prior to July 30th of the next succeeding school year. 
ARTICLE XVIII. GRIEVANCE PROCEDURE 
1.	 A "grievance" shall be defined as an alleged violation of one of the 
specific provisions of this Agreement. 
2.	 "Days", uniess othelWise specified, shall mean workdays. 
B.	 General Principles 
1.	 All grievances shall be presented within fifteen (15) days of the 
events giving rise to the grievance, or within fifteen (15) days of the 
time the grievant should have reasonably become aware of the 
events, or the grievance sha)) be deemed waived and barred and 
outside the scope of this grievance procedure. 
2.	 The failure to render a decision within the time allotted herein shall 
permit the lodging of an appeal to the next step as if the grievance 
had been denied. 
3.	 The failure to initiate in a timely fashion or to process an appeal to a 
higher step within the time limits contained below shall be deemed 
a waiver of the grievance, and further processing of same shall be 
barred and the grievance shall be deemed outside the scope of this 
procedure. 
4.	 An Administrator shall be entitled to have present a representative 
of the Association, upon request, when he/she is being 
reprimanded, or disciplined for an alleged infraction. It is 
understood that this will apply only to those cases where the District 
anticipates putting this reprimand/disciplinary action in writing. 
When a request for such representation is made, no action shall be 
taken with respect to the administrator until representation is 
avaiiable, not to exceed ten (10) days. 
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5.	 All hearings shall be and remain confidential. 
6.	 Each party to a grievance shall have access to all relevant written 
statements and records pertaining to said case, provided such 
records are not of a confidential nature. 
7.	 An administrator shall have the right to appear on his/her own 
behalf or to be represented by a representative of his/her own 
choosing at each step of the procedure provided that an 
Association representative shall have the right to be present at 
every step beyond Step 2 of the procedure and present written 
statements on behalf of the Association. 
C.	 Procedures 
Step 1:	 The grievance shall be orally presented by the individual grievant 
to the Assistant Superintendent for Human Resources. If the 
grievance is denied, it shall be reduced to writing on the form 
annexed hereto as Appendix "D" within seven (7) days of the 
Assistant Superintendent's oral determination. 
The Assistant Superintendent shall render a written decision 
within seven (7) days of the submission of the written grievance. 
Step 2:	 If the grievant is not satisfied with the determination at Step 1. 
hefshe may file an appeal to the Superintendent within ten (10) 
days of the Step 1 determination. The Superintendent shail 
conduct a hearing and render a written determination within 
fifteen (15) days of the hearing of the appeal. 
Step 3:	 It the grievant and Association are not satisfied with the 
determination at Step 2. the Association shall have up to ten (10) 
days to submit the matter to arbitration, in accordance with the 
Voluntary Labor Arbitration Rules of the American Arbitration 
Association (AAA). The arbitration hearing shail be held in the 
District. The arbitrator shall hear and decide the case that was 
set before him/her by the notice of arbitration. He/she shall have 
no power to alter, amend or modify the provisions of this 
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Agreement. The decision and award of the arbitrator shall be final 
and binding on the parties. 
Fees and expenses incurred by the arbitrator shall be shared 
equally by the Association and the District. 
ARTICLE XIX. DURATION OF AGREEMENT 
This Agreement shall become effective as of July 1, 2011 and shall remain in 
force until June 30, 2016. 
In the event either party wishes to amend this Agreement, excluding negotiation 
proposals not incorporated into this Agreement, notice may be given by 
September 15'h in each year during the life of this Agreement. Amendments 
resulting from such negotiations shall take effect beginning the following July 1 
or at such other time as may be mutually agreeable to both parties. 
MONROE-WOODBURY CENTRAL MONROE-WOODBURY 
SCHOOL DISTRICT ADMINISTRATORS ASSOCIATION 
atthew G. Kravatz 
MWAA President 
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APPENDIX A
 
DISTRICT ADMINISTRATOR SALARIES
 
ELEMENTARY/SECONDARY
 
I. SALARY
 
A,	 The salary schedules for full-time administrators covered by this 
Agreement are attached as Appendix B. 
B.	 The District reserves the right to provide salary adjustments in addition to 
the salary an administrator is otherwise entitled to under the terms of this 
Agreement. 
C.	 Any individual designated as Vice Principal shall receive a stipend of 
$3,000 in addition to any other monies to which that individual is entilied. 
II.	 LONGEVITY 
Administrators shall receive the following payments based upon their completed 
years of service in Monroe-Woodbury Central School District: 
10th year in	 Monroe-Woodbury $1,000; 
15111 year in Monroe-Woodbury $1,500; 
20lh year in Monroe-Woodbury $1,500; 
25th year in Monroe-Woodbury $1,500; 
30th year in Monroe-Woodbury $2,000. 
III.	 PAYMENT FOR GRADUATE EDUCATION 
Administrators who have earned a doctorate in the field of education or 
educational administration shall receive a one thousand two hundred ($1,200) 
dollar stipend, or Administrators who have earned a professional diploma (CAS) 
or second masters degree in pUblic school administration shall receive a nine 
hundred ($900) dollar annual stipend. 
APPENDIX B 
Salary Schedule 
2010-2011 
Step Dean Elem MS Asst HS Asst Oir of Elem Principal MS Principal HS Principal 
Director of Director of 
Asst Prin Principal Principal Athletics ESS PPS 
Director of 
SPED 
Director of ISS 
1 93980 119158 119529 119535 125620 133075 136761 140368 
2 95349 120893 121270 121275 127450 135013 138752 142412 
3 95811 121480 121858 121864 128068 135668 139426 143103 
4 97207 123249 123633 123639 129933 137644 141456 145187 
5 99566 126240 126634 126640 133087 140985 144890 148711 
6 99924 126705 127111 127123 133624 141527 145438 149266 
7 100282 127170 127588 127606 134160 142070 145987 149820 
8 100639 127636 128065 128089 134697 142612 146535 150375 
9 100997 128101 128542 128572 135234 143155 147084 150929 
10 101355 128566 129019 129054 135770 143697 147632 151484 
11 101713 129031 129496 129537 136307 144240 148181 152038 
12 102070 129496 129973 130020 135843 144782 148729 152593 
13 102428 129961 130450 130503 137380 145325 149278 153147 
14 102786 130426 130927 130985 137916 145867 149826 153702 
15 103143 130891 131404 131469 138453 146410 150375 154256 
16 103501 131356 131880 131952 138990 146953 150923 154811 
17 103859 131821 132357 132435 139526 147495 151472 155365 
18 104217 132286 132834 132918 140063 148038 152020 155919 
~
 
APPENDIX B 
Salary Schedule 
2011-2012 
Step Dean Elem MS Asst HS Asst Oir of Elem Principal MS Principal HS Principal 
Director of Director of 
Asst Prin Principal Principal Athletics ESS PPS 
Director of 
SPED 
Director of ISS 
1 $95,155 $120,647 $121,023 $121,029 $127,190 $134,738 $138,471 $142,123 
2 $96,541 $122,404 $122,786 $122,791 $129,043 $136,701 $140,486 $144,192 
3 $97,009 $122,999 $123,381 $123,387 $129,669 $137,364 $141,169 $144,892 
4 $98,422 $124,790 $125,178 $125,184 $131,557 $139,365 $143,224 $147,002 
5 $100,811 $127,818 $128,217 $128,223 $134,751 $142,747 $146,701 $150,570 
6 $101,173 $128,289 $128,700 $128,712 $135,294 $143,296 $147,256 $151,132 
7 $101,536 $128,760 $129,183 $129,201 $135,837 $143,846 $147,812 $151,693 
8 $101,897 $129,231 $129,666 $129,690 $136,381 $144,395 $148,367 $152,255 
9 $102,259 $129,702 $130,149 $130,179 $136,924 $144,944 $148,923 $152,816 
10 $102,622 $130,173 $130,632 $130,667 $137,467 $145,493 $149,477 $153,378 
11 $102,984 $130,644 $131,115 $131,156 $138,011 $146,043 $150,033 $153,938 
12 $103,346 $131,115 $131,598 $131,645 $138,554 $146,592 $150,588 $154,500 
13 $103,708 $131,586 $132,081 $132,134 $139,097 $147,142 $151,144 $155,061 
14 $104,071 $132,056 $132,564 $132,623 $139,640 $147,690 $151,699 $155,623 
15 $104,432 $132,527 $133,047 $133,112 $140,184 $148,240 $152,255 $156,184 
16 $104,795 $132,998 $133,529 $133,601 $140,727 $148,790 $152,810 $156,746 
17 $105,157 $133,469 $134,011 $134,090 $141,270 $149,339 $153,365 $157,307 
18 $105,520 $133,940 $134,494 $134,579 $141,814 $149,888 $153,920 $157,868 
cq; 
APPENDIX B 
Salary Schedule 
2012-2013 
Step Dean Elem MSAsst HS Asst Dirof Elem Principal MS Principal HS Principal 
Director of Director of 
Asst Prin Principal Principal Athletics ESS PPS 
Director of 
SPED 
Director of ISS 
1 $96,344 $122,156 $122,536 $122,542 $128,780 $136,423 $140,201 $143,899 
2 $97,748 $123,934 $124,321 $124,326 $130,656 $138,409 $142,242 $145,995 
3 $98,221 $124,536 $124,923 $124,930 $131,290 $139,081 $142,933 $146,703 
4 $99,652 $126,349 $126,743 $126,749 $133,202 $141,107 $145,015 $148,839 
5 $102,071 $129,416 $129,820 $129,826 $136,435 $144,532 $148,535 $152,452 
6 $102,438 $129,892 $130,309 $130,321 $136,985 $145,087 $149,097 $153,021 
7 $102,805 $130,369 $130,798 $130,816 $137,535 $145,644 $149,659 $153,589 
8 $103,171 $130,847 $131,287 $131,311 $138,085 $146,200 $150,221 $154,158 
9 $103,538 $131,324 $131,776 $131,806 $138,636 $146,756 $150,784 $154,726 
10 $103,905 $131,800 $132,265 $132,301 $139,185 $147,312 $151,346 $155,295 
11 $104,272 $132,277 $132,754 $132,796 $139,736 $147,869 $151,909 $155,863 
12 $104,638 $132,754 $133,243 $133,291 $140,285 $148,424 $152,470 $156,432 
13 $105,005 $133,230 $133,732 $133,786 $140,836 $148,981 $153,033 $157,000 
14 $105,372 $133,707 $134,221 $134,281 $141,385 $149,536 $153,595 $157,569 
15 $105,738 $134,184 $134,710 $134,776 $141,936 $150,093 $154,158 $158,137 
16 $106,105 $134,660 $135,198 $135,271 $142,486 $150,650 $154,720 $158,705 
17 $106,472 $135,137 $135,687 $135,767 $143,036 $151,205 $155,282 $159,273 
18 $106,839 $135,614 $136,176 $136,262 $143,586 $151,762 $155,844 $159,841 
cqr
 
APPENDIXB 
Salary Schedule 
2013-2014 
Step Dean Elem 
Asst Prin 
MS Asst 
Principal 
HS Asst 
Principal 
Dir of 
Athletics 
Elem Principal 
Director of 
ESS 
Director of 
SPED 
Director of ISS 
MS Principal 
Director of 
PPS 
HS Principal 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
$97,789 
$99,214 
$99,695 
$101,147 
$103,602 
$103,974 
$104,347 
$104,718 
$105,091 
$105,463 
$105,836 
$106,207 
$106,580 
$106,952 
$107,324 
$107,696 
$108,069 
$108,441 
$123,988 
$125,793 
$126,404 
$128,245 
$131,357 
$131,841 
$132,325 
$132,810 
$133,293 
$133,777 
$134,261 
$134,745 
$135,229 
$135,713 
$136,196 
$136,680 
$137,164 
$137,648 
$124,374 
$126,186 
$126,797 
$128,644 
$131,767 
$132,263 
$132,760 
$133,256 
$133,752 
$134,249 
$134,745 
$135,241 
$135,738 
$136,234 
$136,730 
$137,226 
$137,722 
$138,218 
$124,380 
$126,191 
$126,804 
$128,651 
$131,773 
$132,276 
$132,778 
$133,281 
$133,783 
$134,285 
$134,788 
$135,290 
$135,793 
$136,295 
$136,798 
$137,300 
$137,803 
$138,306 
$130,712 
$132,616 
$133,259 
$135,200 
$138,481 
$139,040 
$139,598 
$140,157 
$140,716 
$141,273 
$141,832 
$142,390 
$142,949 
$143,506 
$144,065 
$144,624 
$145,181 
$145,740 
$138,469 
$140,486 
$141,167 
$143,223 
$146,700 
$147,264 
$147,829 
$148,393 
$148,958 
$149,522 
$150.087 
$150,651 
$151,216 
$151,780 
$152,345 
$152,910 
$153,474 
$154,039 
$142,304 
$144,376 
$145,077 
$147,190 
$150,763 
$151,333 
$151,904 
$152,475 
$153,046 
$153,616 
$154,187 
$154,758 
$155,329 
$155,899 
$156,470 
$157,040 
$157,612 
$158.182 
$146,058 
$148,184 
$148,903 
$151,072 
$154,739 
$155,316 
$155,893 
$156,470 
$157,047 
$157,624 
$158,201 
$158,778 
$159,355 
$159,932 
$160,509 
$161,086 
$161,663 
$162,239 
.~ ~\",-\' 
APPENDIX B 
Salary Schedule 
2014-2015 
Step Dean Elem MSAsst HS Asst Dir of Elem Principal MS Principal HS Principal 
Director of Director of 
Asst Prin Principal Principal Athletics E55 PP5 
Director of 
5PED 
Director of ISS 
1 $99,256 $125,848 $126,240 $126,246 $132,673 $140,546 $144,439 $148,248 
2 $100,702 $127,680 $128,078 $128,084 $134,605 $142,593 $146,542 $150,407 
3 $101,190 $128,300 $128,699 $128,706 $135,258 $143,285 $147,254 $151,137 
4 $102,664 $130,168 $130,574 $130,580 $137,228 $145,372 $149,398 $153,338 
5 $105,156 $133,327 $133,743 $133,750 $140,559 $148,900 $153,024 $157,060 
6 $105,534 $133,818 $134,247 $134,260 $141,126 $149,473 $153,603 $157,646 
7 $105,912 $134,310 $134,751 $134,770 $141,692 $150,046 $154,183 $158,231 
8 $106,289 $134,802 $135,255 $135,280 $142,259 $150,618 $154,762 $158,817 
9 $106,667 $135,293 $135,759 $135,790 $142,826 $151,192 $155,342 $159,402 
10 $107,045 $135,784 $136,262 $136,299 $143,392 $151,764 $155,920 $159,989 
11 $107,423 $136,275 $136,766 $136,809 $143,959 $152,338 $156,500 $160,574 
12 $107,800 $136,766 $137,270 $137,320 $144,526 $152,910 $157,079 $161,160 
13 $108,178 $137,257 $137,774 $137,830 $145,093 $153,484 $157,659 $161,745 
14 $108,557 $137,748 $138,277 $138,340 $145,659 $154,056 $158,237 $162,331 
15 $108,934 $138,239 $138,781 $138,850 $146,226 $154,630 $158,817 $162,916 
16 $109,312 $138,731 $139,284 $139,360 $146,793 $155,203 $159,396 $163,502 
17 $109,690 $139,222 $139,788 $139,870 $147,359 $155,776 $159,976 $164,087 
18 $110,068 $139,713 $140,292 $140,380 $147,926 $156,349 $160,555 $164,673 
c:...~ )*' 
APPENDIX B 
Salary Schedule 
2015-2016 
Step Dean Elem 
Asst Prin 
MS Asst 
Principal 
HS Asst 
Principal 
Oir of 
Athletics 
Elem Principal 
Director of 
E55 
Director of 
5PED 
Director of ISS 
MS Principal 
Director of 
PP5 
HS Principal 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
$100,745 
$102,213 
$102,70' 
$104,204 
$106,733 
$107,117 
$107,501 
$107,883 
$108,267 
$108,651 
$109,035 
$109,417 
$109,801 
$110,185 
$110,568 
$110,951 
$111,335 
$111,719 
$127,735 
$129,595 
$130,225 
$132,121 
$135,327 
$135,825 
$136,324 
$136,824 
$137,322 
$137,821 
$138,319 
$138,818 
$139,316 
$139,815 
$140,313 
$140,811 
$141,310 
$141,808 
$128,133 
$129,999 
$130,630 
$132,533 
$135,750 
$136,261 
$136,772 
$137,284 
$137,795 
$138,306 
$138,818 
$139,329 
$139,840 
$140,352 
$140,863 
$141,373 
$141,885 
$142,396 
$128,140 
$130,005 
$130,636 
$132,539 
$135,756 
$136,274 
$136,792 
$137,309 
$137,827 
$138,344 
$138,852 
$139,379 
$139,897 
$140,415 
$140,933 
$141,450 
$141,968 
$142,486 
$134,663 
$136,624 
$137,287 
$139,286 
$142,667 
$143,243 
$143,817 
$144,393 
$144,969 
$145,543 
$146,119 
$146,693 
$147,269 
$147,844 
$148,419 
$148,995 
$149,570 
$150,145 
$142,654 
$144,732 
$145,434 
$147,552 
$151,134 
$151,715 
$152,297 
$152,878 
$153,460 
$154,041 
$154,623 
$155,204 
$155,786 
$156,367 
$156,949 
$157,531 
$158,112 
$158,694 
$146,606 
$148,740 
$149,462 
$151,639 
$155,320 
$155,907 
$156,496 
$157,083 
$157,672 
$158,259 
$158,848 
$159,435 
$160,024 
$160,611 
$161,200 
$161,787 
$162,376 
$162,963 
$150,472 
$152,663 
$153,404 
$155,638 
$159,416 
$160,011 
$160,605 
$161,200 
$161,793 
$162,388 
$162,982 
$163,577 
$164,171 
$164,766 
$165,360 
$165,955 
$166,549 
$167,143 
cf 
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ADMINISTRATORS ASSOCIATION 
MONROE-WOODBURY CENTRAL SCHOOL DISTRICT - CALENDAR OF DAYS OFF 
2011-2012 
July	 4 Monday Independence Day Observance- 1 
September 5 Monday Labor Day 1 
29 Thursday School Closed 1 
30 Friday School Closed 1 
October 7 Friday Columbus Day Weekend 2 
10 Monday 
November	 11 Friday Veterans' Day 1 
24 Thursday Thanksgiving Recess 2 
25 Friday 
December	 26 Monday Holiday Break 1 
January 2 Monday New Year's 1 
16 Monday Martin Luther King, Jr. Day 1 
February	 17 Friday President's Weekend 2 
20 Monday 
April	 5 Thursday Spring Recess 2 
6 Friday 
May	 25 Friday Memorial Day Weekend 2 
28 Monday 
18 
As noted in the student calendar for 2011~2012, a decision will be made on January 2ih regarding need for additional make­
up days. Make-up days, if necessary, will begin in reverse order with May 251~.
 
"Does not apply to 1Q-month positions. All 11-month positions follow the school calendar.
 
BM: 10/5111
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~~~~~P~L~E=A=SE~~PO=S=""T~~~=i
 
ADMINISTRATORS ASSOCIATION 
MONROE-WOODBURY CENTRAL SCHOOL DiSTRICT - CALENDAR OF DAYS OFF 
2012-2013
 
July 4 Wednesday Independence Day·	 1
 
September 3 Monday Labor Day 1
 
17 Monday Rosh Hashanah 1
 
26 Wednesday Yom Kippur 1
 
October 8 Monday Columbus Day	 1
 
November	 12 Monday Veterans' Day 1
 
22 Thursday Thanksgiving Recess 1
 
23 Friday Thanksgiving Recess 1
 
December	 24 Monday Holiday Break 1
 
25 Tuesday Christmas Day 1
 
31 Monday Holiday Break 1
 
January 1 Tuesday New Year's Day 1
 
21 Monday Martin Luther King, Jr. Day 1
 
February	 15 Friday President's Weekend 1
 
18 Monday President's Weekend 1
 
March	 28 Thursday Holy Thursday 1
 
29 Friday Good Friday 1
 
May	 27 Monday Memorial Day
 1
 
18
 
Make-up days will begin with March 25 th , 26 th . 2ih, and February 15111 , if necessary, 
"Does not apply to 10-month positions. All 11-month positions follow the school calendar 
8M: 3i15/12 
APPENDIX "D"
 
GRIEVANCE FORM 
STEP 1 - ASSiSTANT SUPERINTENDENT FOR HUMAN RESOURCES 
A.	 Oral Grievance
 
Date Presented:
 
Date of Oral Discussion:
 
Date of Oral Determination: 
B.	 Written Grievance 
Date Presented:
 
Nature of Grievance:
 
Article of Contract Violated: 
Remedy Sought: 
SIGNATURE OF GRIEVANT:	 _ 
APPENDIX "0" (Cont'd}
 
GRIEVANCE FORM
 
c.	 Response of Assistant Superintendent for Human Resources 
Date of Decision: 
Decision: 
SIGNATURE:	 _ 
Assistant Superintendent for Human Resources 
STEP 2 - SUPERINTENDENT 
Date Presented: 
Hearing Date: 
Decision Date: 
Decision: 
SIGNATURE OF SUPERINTENDENT:	 . 

